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Kappa Kappa Gamma was founded more than 150 years ago on the principles of integrity, respect and 
regard for others.  

Kappa Kappa Gamma recognizes the value of each individual and expects its members to promote 
integrity, respect and regard for others, and appreciation for the worth of all individuals. 

Kappa Kappa Gamma values diversity and inclusion and does not discriminate based on race, national 
origin, religion, disability, age, gender identity or sexual orientation. Members are encouraged to 
promote and demonstrate an understanding of inclusion, both on the college campus and in the world 
community. 
 
Membership Selection 
Kappa Kappa Gamma is a single-gender organization comprised of women and individuals who identify 
as women whose governing documents do not discriminate in membership selection except by requiring 
good scholarship and ethical character.  
 
How to Be an Ally i  
As an individual: 

 Treat every person with dignity and respect.  

 Do not make or perpetuate assumptions about someone’s Sexual orientation or Gender 
identity.  

 Your friend may be exploring or questioning her 1 sexual orientation or gender identity. How she 
does so is up to her. If prompted by her, be supportive and make it known that you are there to 
listen without judgment. 

 Listen and keep an open mind. Ask questions. Be honest about your feelings and be willing to 
learn. 

 Ask LGBTQIA+ (Lesbian, Gay, bisexual, Transgender, questioning, Intersex, Asexual) individuals 
how you can support them. 

 Educate yourself and those around you who may have misinformation about the LGBTQIA+ 
community. 

 Understand your own culture, socialization, prejudices, and privileges. 
Respect the privacy of LGBTQIA+ individuals. Allow them to make their own decisions on how, 
when and with whom to reveal their sexual orientation or gender identity. 

 Support LGBTQIA+ individuals as you would any other person. Refrain from treating LGBTQIA+ 
individuals differently. 

 Always refer to people by the names and pronouns they prefer. 

 Confront those who mock or harass others on the basis of sexual orientation or gender identity.  

 Know when and how to refer someone to outside, professional help.  
 

As a chapter ii: 

 During Recruitment — and at all times — make it clear that the chapter values inclusion.  

 Use inclusive, nongender-specific language (e.g., partner and date) that does not assume 
heterosexuality in others.  

                                                           
1 We have selected to use the she/her/hers pronouns throughout this document for the purpose of 

simplicity. It is not meant to signify which pronouns are appropriate in a given situation.  

http://www.itgetsbetter.org/
http://www.glaad.org/sites/default/files/allys-guide-to-terminology_1.pdf
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 Make it known that same-sex dates/guests are welcome at chapter events.  

 Invite a panel of LGBTQIA+ students or faculty to make a presentation to the chapter. 

 Encourage members to get involved in an ally program on your campus or start one if one does 
not exist.  

 Include the Fraternity’s position statement on nondiscrimination in the chapter Bylaws. 

 Attend campus and community LGBTQIA+ events and activities as a group.  
 

Using Inclusive Language 
Being a welcoming community means intentionally working to find ways to name and value experiences 
and identities that are often minimized or devalued. It means uncovering our unconscious assumptions 
about what’s “normal” and who is present in our community and striving to understand the ways that 
language often unconsciously makes assumptions about people and unintentionally reinforces societal 
norms. Here are a few things to be mindful about when seeking to use inclusive language: 

 Use language that reflects what people call themselves. Respect a person’s identity and self-
label as well as that person’s chosen name and pronouns. Practice offering your own pronouns 
when you meet new people.  

 Use person-centered language. For example, do not use an identity as a stand-in for a person or 
a group: “transgender people” instead of “transgenders.” Remember that any aspect of a 
person is just that, an aspect of a person. 

 Understand and respect the difference between sexual orientation and gender identity. For 
example, do not say “LGBT” if you are only talking about sexual orientation or use “straight” as 
the opposite of “LGBT.” Transgender people can be any sexual orientation, including straight. 

 Ask yourself whether it is appropriate to share a particular fact about a person pertaining to 
gender identity or sexual orientation. In some circumstances, a person’s or group’s identity will 
be irrelevant to what you are communicating. In other circumstances, it will be an important 
part of the context. 

 Use words that encompass all genders, sexual orientations and family units. For example, 
“people of all genders” instead of “women and men”; “children” instead of “boys and girls”; 
“parents” instead of “mom and dad”; and “partner” or “significant other” instead of “boyfriend 
and girlfriend.”  

 
Learning about the most current terminology encourages a more productive conversation about 
diversity and inclusion.  
 
How to Support Someone Who Is Coming out iii 
This list provides ideas to keep in mind when you learn that a Kappa member (or any other friend) self-
discloses that she is exploring or questioning her sexual orientation or gender identity. 
 Listen to what your friend has to say and keep an open mind. 
 Understand the personal risk your friend took in telling you. Realize the trust that person has in 

you. 
 Realize your friend has not changed.  
 Respect the choice to tell you by letting that person know you will keep the conversation 

confidential. 
 Do not shy away from your friend. Feel free to ask questions to better understand. 
 Offer your support and willingness to help through the coming-out process.  
 Become familiar with the national, local, and on-campus resources available. 

https://www.campuspride.org/resources/starting-a-greek-ally-group-on-your-campus/
https://www.campuspride.org/resources/starting-a-greek-ally-group-on-your-campus/
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A Member Is Outed to the Chapter 
The choice to come out, when, and to whom is personal and private to the individual. No one should 
ever be outed – coming out is a process, and it can be difficult due to discrimination, homophobia and 
fear of not being accepted. If someone in the chapter is outed, the following are ways to provide 
support: 
 Reach out to the member and let them know you are willing to listen and be a friend. 
 Calm the member if they are upset and allow them to take the lead and speak about their feelings.  
 Stand up for the member as you would for any other sister. 
 Attempt to resolve any conflict among other sisters who may not understand by asking them to 

give the sister some time to process their feelings. 
 Seek the expertise of campus officials or Kappa Kappa Gamma Headquarters if you are concerned 

about the chapter’s response and need assistance processing the experience. 
 Let the member know that you value them as a Kappa and as an individual.  
 As appropriate, refer members to the Vice President-Standards.  

 
How to Support Someone Questioning Their Gender Identity iv 
Gender identity refers to how an individual views themselves in terms of characteristics traditionally 
identified in this culture as male or female. A person may self-identify as male, female, or as possessing 
gender non-binary characteristics. This list provides some ideas to keep in mind when you learn that a 
Kappa member (or any other friend) is questioning their gender identity. 

 Respect the language the person uses to describe their identity. 

 Be discrete in order to avoid outing. Assure the person that you will not betray their confidence.  

 Do not make assumptions about the person's sexual orientation. 

 If you aren’t sure what pronouns to use, listen. Ask if it seems appropriate.  

 Understand the difference between "coming out" in regard to sexual orientation and "coming 
out" in regard to gender identity. Do not out a transgender individual. It can feel disempowering 
for transgender persons to disclose their transgender status as they are living life as their true 
selves. 

 Recognize there is not one acceptable way to transition. It is different for every person. 

 Challenge anti-transgender comments and try to educate others who are misinformed. 

 Be supportive of gender-neutral bathroom options. 

 Recognize and admit when you do not know something.  

 Know when to seek outside help.  
 

Frequently Asked Questions 

 Membership  
o A potential new member identified herself as a member of the LGBTQIA+ community 

and asked if the chapter would be accepting.  
 Yes. Kappa Kappa Gamma is a single-gender organization comprised of women 

and individuals who identify as women. Kappa does not discriminate in 
membership selection except by requiring good scholarship and ethical 
character. Chapter members should become versed in this position statement in 
order to communicate this message to PNMs. 

o My chapter is ready to extend a bid to a PNM who identifies as transgender, but a 
member/adviser present is not supportive.  
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 Each Kappa chapter has the final choice of its own members. Because Kappa is a 
single-gender organization comprised of women and individuals who identify as 
women whose governing documents do not discriminate in membership 
selection except by requiring good scholarship and ethical character, the 
chapter is well within its rights to offer that potential member a bid. Please 
bring any concerns regarding this matter to Kappa Headquarters or the 
Membership Specialist. 

o A sophomore member is in a romantic relationship with one of the new members. 
They have both requested to be paired as big sister and little sister. Is this allowed? 

 Kappa does not oversee the intimate relationships of its members. However, it 
is important to reiterate the responsibilities listed in the Big Sister Commitment 
Form with the older member. The role of a big sister is meant to offer education 
and mentorship. It is important to consider if a romantic relationship will hinder 
that vital component of the New Member Experience.  

o It was brought to my attention that a PNM has specified pronouns they want to be 
used throughout Recruitment. How do I explain this to the chapter and ensure this 
PNM feels comfortable at our recruitment events? 

 Reach out to the relevant office on your campus in order to obtain guidance 
from a knowledgeable professional. This could be the Greek life office, office of 
diversity and inclusion, etc. Consider bringing in a speaker if time will allow.   

 Ensure that recruitment rounds are designed so that all feel welcome and 
respected. 

 Collaborate with the office of fraternity and sorority life in order to institute 
nametags that include pronouns. If this is not possible, take time between 
rounds to notify chapter members if a PNM who uses pronouns other than 
she/her/hers.  

 Housing 
o Can transgender members or members who identify as women live in the chapter 

facility? 
 Yes. All Kappa members are eligible to live in a chapter facility. When available, 

living in the chapter facility can enhance the member’s experience. Therefore, 
members and House Boards should work to make appropriate accommodations 
in order to support those members living in. Some recommendations for making 
all involved comfortable throughout the process include: 

 Have an open discussion with the member about living in the chapter 
house and address any fears she might have. Think creatively in order to 
find solutions to issues that may arise. 

 Create a resource that details the bathrooms available for that member 
to use.  

 Classify a gender-neutral restroom in the facility. 

 If the member is comfortable, have an open discussion with all 
members who live in the facility in order to determine comfort levels 
and address any questions that may arise.  

 Identify a room/rooming situation that all members involved are 
comfortable with. This could include the possibility of housing the 
member in a single room (for which House Board may not charge 
additional fees). 

mailto:chapter_services@kkg.org
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o Our chapter has a transgender member who does not feel comfortable living in the 
chapter house. How do we deal with the residency requirement in this instance? 

 Similarly to other circumstances that warrant a waiver, House Board should 
waive the live-in requirement for this member. Reach out to the Director of 
Housing and Facilities Director for further assistance regarding this matter.  

o How should House Board handle relationships between members, specifically when 
one or more of the members in the relationship lives in the chapter house? 

 The Fraternity does not oversee the intimate relationships of its members. 
However, all members should operate under the basic tenets of communal 
living (e.g., showing respect for one another and seeking permission from 
roommates when having guests in private quarters). If a member violates those 
communal living standards, she should be referred to the Standards Committee. 
The Standards Committee should work with the members involved to create a 
fair solution. Treat the member the same as a member who violated the rule 
with a heterosexual partner.  

 Standards 
o I am an initiated member of Kappa who has recently transitioned from female to 

male. Am I going to lose my membership?  
 Kappa members who identify as transgender during any stage of their 

membership will not lose their membership rights.  
o A member of the chapter came out as gay a few months ago. Since then, she has 

stopped attending most chapter meetings and activities. What should I do?  
 The Standards Committee should call the member in for a meeting and initiate 

the conversation as they would handle any other attendance issue. However, 
the committee should be prepared for the member to divulge that she has felt 
isolated or uncomfortable during her coming-out process. The committee 
should ask the member about some of the issues and what would make her feel 
more comfortable. Jointly, the committee and the member will develop a 
strategy for positive engagement and identify allies to support her during this 
time.  

 Be prepared with information about campus and local resources.  
 If the member remains uncomfortable at chapter gatherings, the viability of 

Associate Membership or Special Status should be discussed in order to stave 
off the possibility of a member feeling that she needs to resign. If the member is 
experiencing mental health issues as a result of her gender identity or sexual 
orientation, the Alternative Standards Contract should be discussed as a 
possibility.  

o A member of the chapter recently came out as gay. It has been reported that a few 
members of the chapter have been making inappropriate jokes about the member’s 
sexuality. How should the chapter handle this? 

 Kappa Kappa Gamma values diversity and inclusion and does not discriminate 
based on gender identity or sexual orientation. Members are encouraged to 
promote and demonstrate an understanding of inclusion on the college campus 
and in the world community. Thus, like any other rule violation, members who 
allegedly violate Kappa’s nondiscrimination policy should be referred to the 
Standards Committee. If there is a violation, Probation with appropriate terms 
may be considered, including: 
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 Interview a professional from the campus’ diversity and inclusion office 
and write a report. 

 Create a presentation regarding bullying and its negative effects. 

 Research the Fraternity’s history and values and discuss the role of 
nondiscrimination in those values.  

o A live-in member of the chapter is currently dating another member of the chapter, 
which has led to some complaints from the live-in member’s roommates. The couple 
has also requested to room together for the next school year. How should this be 
handled?  

 The Fraternity does not oversee the intimate relationships of its members. 
However, all members should operate under the basic tenets of communal 
living (e.g., showing respect for one another and seeking permission from 
roommates when having guests in private quarters). If a member or members 
violate those communal living standards, they should be referred to the 
Standards Committee. The committee will work with the members involved to 
create a fair solution. Furthermore, the committee will treat those members the 
same as they would any other member who violates a rule.  

 The House Chairman should deal with the housing request and the roommate-
selection process as written. If the opportunity for the members who are dating 
each other does materialize, hold a discussion regarding the communal living 
standards and what might happen if the relationship were to not work out.  

 Ritual  
o Is Kappa’s ritual and history inclusive? I don’t want LGBTQIA+ members to feel left out 

during ritual ceremonies. 
 After a thorough review, Fraternity Council has stated its belief that Kappa’s 

ritual and history does use inclusive language that should not work to isolate 
any of our members. Please bring any concerns regarding ritual and history to 
the Ritual and History Director.  

o Where should transgender members change clothes prior to Initiation? 
 While the answer to this question will depend on the circumstances of 

individual chapters, the comfort of all members should be considered when it 
comes to a sensitive situation like this. View it as an opportunity to potentially 
change how your chapter handles pre-initiation activities so that the needs of all 
members are met and no member needs to be unnecessarily singled out. Ritual 
is meant to bring the sisterhood together and should not isolate individuals.  

 Education 
o Should my chapter be hosting or endorsing LGBTQIA+-related programming? 

 At a minimum, all Kappa members should be knowledgeable about Kappa’s 
policies and position statements regarding membership selection, 
nondiscrimination and human dignity. Chapters are encouraged to conduct 
basic training on inclusivity with the assistance of campus professionals. Beyond 
that, Kappa encourages its chapters to select programming that meets the 
chapter’s unique needs. Reach out to the office of fraternity and sorority life for 
assistance in bringing in campus professionals to discuss the topic of inclusivity.  

 
What Would You Do? Case Studies v 

mailto:Ritual_History@kkg.org
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1. You are managing a recruitment table in the student center when a student asks if it would be a 
problem for a transgender student to join Kappa. 
 
Possible Discussion Questions 

o Prior to Recruitment, what sort of preparation and training should be done with the 
chapter to prepare for questions like this? 

o What Kappa resources (human and written) would you use? 
o What type of response would be inclusive and welcoming? 
o What are Kappa’s policies regarding this?   

 
2. A member of your chapter brought her girlfriend as her date to the spring formal. On the bus 

ride home, you overheard another member’s date refer to the couple as “dykes.” The date who 
made the comment is the president of one of the most popular fraternities on campus, and you 
are worried about the social repercussions for your chapter if his comment were to be reported.   
 
Possible Discussion Questions 

o There are many different ways you could choose to handle this situation. Let’s explore 
three possible actions. You could 1) choose to ignore this statement, 2) address this with 
the member who brought him as a date, or 3) directly confront the individual who made 
this derogatory statement. What are the possible repercussions of each of these 
actions? Which would you choose and why? 

o By doing nothing, you are being a bystander. What does that mean and why is it a 
problem? 
 

3. You are in a membership selection session during Recruitment. The chapter is discussing a 
potential new member prior to voting and several members have made comments that the 
potential new member doesn’t fit “the chapter’s image.” The understood message is that the 
potential new member is bisexual.  
 
Possible Discussion Questions 

o How do these comments and lines of thinking go against what Kappa values?   
o What are the possible consequences if this is not confronted or addressed? 
o What could be done prior to Recruitment to educate chapter members so these types of 

comments are avoided? 
 

4. You are on the Standards Committee. Your chapter’s Greek Week delegate visits a standards 
meeting to ask if she should try to change the chapter’s pairing with a fraternity that has many 
members who identify as gay. The delegate is worried that the pairing will not go over very well 
with the chapter and expresses concern that the fraternity will also feel uncomfortable.  
 
Possible Discussion Questions 

o How would you respond to the Greek Week delegate? 
o In this situation, the Greek Week delegate is making a lot of assumptions, including the 

reaction of the chapter and that the fraternity will feel uncomfortable. Why is this a 
problem? How could this be addressed with the Greek Week delegate?   

o What type of consequences could occur if your chapter backed out of the Greek Week 
pairing? 
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o What resources are available from Kappa or on your campus to turn to for guidance? 
 

5. A member of your chapter is an active member of a campus LGBTQIA+ student organization. 
Recently, rumors have begun circulating on campus that your chapter is the “lesbian” chapter. 
Some members and advisers feel that this is going to negatively impact Recruitment in the fall. 
As a result, the Membership Chairman recently told the lesbian member not to take part in 
Recruitment and to be less visible in LGBTQIA+ activities.  
 
Possible Discussion Questions 

o What mistakes did the Membership Chairman make?   
o How might the chapter member who was asked not to take part in Recruitment and be 

less visible feel about her membership with Kappa Kappa Gamma right now? What can 
be done to build trust with this member again?   

o What can you do to change the culture and mindset within your chapter? 
 

6. A member of your chapter tells you that her little sister disclosed that she is questioning her 
gender identity. The little is wondering if she should come out to the chapter, and, if so, 
whether to do so before or after Initiation. The chapter seems closed-minded since it recently 
registered very low attendance at a required program regarding LGBTQIA+ and the Greek-letter 
community.   

 
Possible Discussion Questions 

o How can the chapter support the new member who is questioning her gender identity?   
o What are the consequences if the new member shares this information before or after 

Initiation? Should it matter?   
o Since many chapter members missed the required program regarding LGBTQIA+ and the 

Greek-letter community, what can be done to ensure the chapter receives this 
education?   

 
7. House Board recently proposed a house rule that states, “Any member who permits her same-

sex partner to stay overnight in her private quarters shall be subject to discipline and possible 
eviction.”  

 
Possible Discussion Questions 

o What problems do you see with this house rule?   
o What are Kappa’s policies regarding this?   
o Based on Kappa’s policies, what are the potential next steps?  

 
Terms, Definitions and Labels vi 
The words we use and how we use them can be powerful. Knowing and understanding the words we 
use advances communication and helps prevent misunderstandings. The following terms are not 
absolutely defined. Rather, they provide a starting point for conversations.  

 Ally: An “ally” is a term used to describe someone who is supportive of LGBTQIA+ people. It 
encompasses non-LGBTQIA+ allies as well as those within the LGBTQIA+ community who 
support each other (e.g., a lesbian who is an ally to the bisexual community). 

 Asexual: A person who is not sexually attracted to either men or women and does not have a 
desire to engage in sexual activity with a partner. Asexuality is a sexual orientation and differs 
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from celibacy, which is a choice to abstain from sex. Some asexual people have a desire to form 
intimate but nonsexual romantic relationships and will date and seek long-term partnerships.  

 Assigned sex: The sex that was recorded on a person’s birth certificate.  

 Bi-curious: A term used to describe a person who identifies as heterosexual or homosexual, but 
experiences some thoughts or visions about engaging in intimate relationships with a gender 
other than the one to which he or she is primarily attracted.  

 Biological sex: The dichotomous distinction between female and male based on physiological 
characteristics, especially chromosomes and external genitalia.  

 Cisgender: Not transgender. This term describes a person who has a gender identity or gender 
role that society considers consistent with the sex assigned at birth.  

 Closeted/in the closet: The confining state of being secretive about one’s true gender identity 
and/or sexual orientation. A person may feel compelled to be closeted for their safety or in 
order to keep a job, housing situation or family/friends. Many LGBTQIA+ individuals are “out” in 
some situations and “closeted” in others.  

 Coming out (of the closet)/being out: Refers to the process through which a person 
acknowledges, accepts, and learns to appreciate their lesbian, gay, bisexual, transgender or 
other identity. Sharing this information with others is not a single event. Instead, it is a lifelong 
process.  

 FTM/F2M: Abbreviation for female-to-male. A term that refers to male-identified people who 
were categorized as female at birth. (See also MTF and Transgender.)  

 Gay: Used to describe a man who is romantically, sexually, and/or affectionally attracted to 
men. However, not all men who engage in sexual relations with other men identify themselves 
as “gay.” The term is sometimes used to refer to the LGBTQIA+ community as a whole. 
Although, many women prefer to be identified as “lesbian” instead of “gay.”  

 Gender: A term used to describe the social status of people as men, women, boys, girls, or 
variously transgender, including characteristics of masculinity and femininity that are learned or 
chosen.  

 Gender dysphoria: An intense, continuous discomfort resulting from an individual’s belief in the 
inappropriateness of their assigned sex at birth and resulting gender role expectations.  

 Gender identity: How an individual views themselves in terms of characteristics traditionally 
identified in this culture as male or female. A person may self-identify as purely male, purely 
female, or as possessing characteristics of both.  

 Gender-neutral/gender-free pronouns: Pronouns that do not associate a gender with the 
person or creature being discussed. The English language has no truly gender-neutral, third-
person pronoun available. Some examples are “hir” for “him/her” and “ze” for “he/she.” 

 Gender normative/gender conforming: A person who conforms to gender-based societal 
expectations.  

 Gender queer: A term that is growing in usage that represents a blurring of the lines 
surrounding society’s rigid views of both gender identity and sexual orientation. Gender-queer 
people embrace a fluidity of gender expression that is not limiting. They may not identify as 
male or female, but as both, neither, or as a blend. Similarly, gender queer is a more inclusive 
term with respect to sexual orientation.  

 Gender roles: The socially constructed and culturally specific behavior and appearance 
expectations imposed on women (femininity) and men (masculinity).  
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 Homosexual: A sexual orientation in which a person feels physically and emotionally attracted 
to people of the same sex. This clinical term originated in the 1800s and is not used within the 
gay and lesbian community.  

 Hormone therapy/hormonal sex reassignment: The administration of hormones to affect the 
development of secondary sex characteristics is a process, possibly lifelong, of using hormones 
to change one’s internal body chemistry.  

 Intersex: A person born with sex chromosomes, external genitalia, or an internal reproductive 
system that is not considered medically standard for either male or female. The gender identity 
and sexual orientation of these people varies as it does with non-intersex people.  

 Lesbian: Preferred term for a woman who is romantically, sexually, and/or affectionally 
attracted to women.  

 LGBTQIA+: Initialism of lesbian, gay, bisexual, transgender, queer/questioning, intersex, and 
asexual/agender/aromantic. LGBTQIA+ is a term encompassing people with non-mainstream 
sexual orientation or gender identity.  

 MTF/M2F: Abbreviation for male-to-female. A term that refers to female-identified people who 
were categorized as male at birth.  

 Outing: Publicly revealing the sexual orientation, gender identity, or intersex status of an 
individual who has chosen to keep that information private. Some activists, political groups, and 
media believe outing is justified and/or newsworthy when the person involved works against 
the interests of LGBTQIA+ people. Others oppose it entirely as an invasion of privacy.  

 Pangender/omnigender/polygender: A person whose gender identity is comprised of all or 
many genders.  

 Pansexual/omnisexual/polysexual: A person who is sexually attracted to all or many genders or 
gender expressions.  

 Passing: Being taken for a member of the dominant group — white, straight, and cisgender 
(nontransgender). For example, LGBTQIA+ people who have the ability to pass can choose to 
conceal the stigma associated with being a member of a sexual minority.  

 Queer: Historically, it is a pejorative term for “gay.” The word “queer” has been reclaimed by 
some members of the community as a political act intended to undermine the violence that is 
embedded with the original use of the term. Queer is also sometimes used as an umbrella term 
for LGBTQIA+. It is still considered to be a slur by some people and in some contexts. This and 
other reclaimed terms can be offensive to the in-group when used by the out-group. Such terms 
should be used with caution.  

 Questioning: A process whereby an individual is reassessing their sexual orientation and/or 
gender identity. A person who is questioning may be unsure of their sexual identity or still 
exploring their feelings.  

 Sex: The biological (i.e., anatomical, hormonal or genetic) traits used to categorize someone as 
either male or female.  

 Sexism: The societal/cultural, institutional, and individual beliefs and practices that privilege 
men, subordinate women, and denigrate women-identified values.  

 Sexuality: Who you like and what you do. 

 Sexual identity: Sexual identity is identifying, claiming, and owning a part of the self that is 
associated with one’s gender identity, sexual orientation, or sexuality. Sexual identity may mean 
identifying as a member of the LGBTQIA+ community.  

 Sexual orientation: A person’s emotional, physical, and sexual attraction and the expression of 
that attraction with other individuals. The term “sexual orientation” is preferred over “sexual 
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preference.” The latter term implies a choice and sexual attraction is not generally considered a 
choice.  

 Sex reassignment surgery: Sex reassignment surgery is a permanent surgical body modification 
that seeks to attain congruence between one’s body and one’s gender identity. Use this term 
instead of “sex change.” Sometimes known as gender reassignment surgery. Many in the 
transgender community prefer gender confirmation surgery.  

 Straight: A term originating in the gay community to describe heterosexuals. 

 Transgender/trans: A term for people who challenge society’s view of gender as fixed, 
unmoving, dichotomous, and inextricably linked to one’s biological sex. Gender is more 
accurately viewed as a spectrum rather than a polarized, dichotomous construct. This is a broad 
term that encompasses cross-dressers, intersexed people, gender-benders, transsexuals and 
those who defy what society tells them is appropriate for their gender. The sexual orientation of 
transgender persons varies just as it varies across society. An individual is transgender, not 
“transgendered.” 

 Transsexual: Individuals whose assigned sex at birth does not match their gender identity. 
Through sex reassignment surgery and hormone treatments, those individuals may seek to 
change their physical bodies to match their gender identities. Transsexual individuals’ sexual 
orientation can be heterosexual, homosexual, bisexual, or anywhere on the continuum.  

 WomXn: An alternative spelling of the word “woman” that is meant to denote the 
intersectionality in womanhood and emphasize the idea that women are independent.   
 

 
___ 
 
Additional Resources 
 
The Lambda 10 Project National Clearinghouse for Gay, Lesbian, Bisexual, Transgender Fraternity & 
Sorority Issues. https://www.campuspride.org/lambda10/ 
 
Campus Pride Building future leaders and safer, more LGBTQIA+-friendly colleges and universities. 
https://www.campuspride.org/ 
 
CDC LGBT Youth Resources www.cdc.gov/lgbthealth/youth-resources.htm  
 
The Trevor Project A national 24-hour, toll-free confidential suicide hotline for LGBTQIA+ youth. 
www.thetrevorproject.org/ 866-488-7386 
 
It Gets Better Project www.itgetsbetter.org/   
 
LGBT National Help Center http://www.glbthotline.org/ Toll-free number: 1-888-843-4564; Email: 
help@LGBTQIA+hotline.org 
 
The National Suicide Prevention Lifeline 1-800-273-TALK (8255) 
 

i https://www.campuspride.org/resources/sample-greek-ally-commitment/  
ii https://www.campuspride.org/lambda10/greekally/greek-ally-resources/  
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iii Shane L. Windmeyer and Pamela W. Freeman, Lambda 10 Project, 
https://www.campuspride.org/resources/what-to-do-when-you-learn-a-brothersister-is-gay/  
iv https://www.glaad.org/transgender/allies  
v Campus Pride, 2014, https://www.campuspride.org/wp-content/uploads/Greek-Ally-Case-Studies.pdf  
vi Safe Zones Manual http://thesafezoneproject.com/
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